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PROPOSED CITY/LABOR RETIREMENT COST SAVINGS BALLOT MEASURE

The San Jose Police Officers' Association and San Jose Firefighters, IAFF Local 230, and the
San Jose City Manager, with their respective legal teams, have met to discuss settlement of all

outstanding litigation concerning the passage of the 2012 San Jose Charter Amendment;
Measure B.

The parties agree that certain additional amendments to the City of San Jose Charter are
desirable to establish competitive but sustainable retirement benefits for city police officers and
firefighters. The parties also acknowledge that, pursuant to the Government Code, City-
sponsored amendments to the Charter may only be presented to City voters during statewide
General Elections (i.e., November 2014, 2016, 2018, etc.).

The parties have identified areas of potential agreement to discuss with their principals.

SAVINGS FROM ELEMENTS OF MEASURE B

A settlement agreement will protect savings from the rulings on SRBR and retiree
healthcare. Thus, the $20-25 Million dollars in savings projected by the City for
these two Measure B elements, upheld by Judge Lucas, would not be altered as a
result of this settlement.

DISABILITY RETIREMENT FOR POLICE AND FIRE EMPLOYEES

Adopt prevailing statewide definition (own occupation) of disabled.

2. Retain Measure B panel of experts (Section 1509-A(c)), subject to
agreement on specific procedures for appointment, etc., through
ordinances.

3. Retain Measure B administrative law judge (Section 1509-A(c)), subject to
agreement on specific procedures, etc., through ordinances.

4. Retain current Municipal Code offset on disability earning until service
eligible and continue discussion on limits to occupationally similar
employment post-disability retirement—prevent Oakland/FBI situation.

5. Revamp, through collective bargaining but not by imposition, current
modified duty program (POA MOA Article 39 Program ("Modified Duty
Assignments")).

6. Prohibit post-retirement conversions of plan members from service
retirement to disability retirement unless member concurrently files for
disability retirement at time of service retirement. This would prevent
employees from retroactively trying to convert a service retirement to a
disability retirement unless a disability retirement application is filed at the
time of retirement.

7. Continuing discussion on offset of workers' compensation payments against
disability retirement payments, additional auditing of disability cases and
creating strengthened disability fraud investigation procedures.






